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A MESSAGE TO OUR UAW MEMBERS AT AEROJET ROCKETDYNE L3HARRIS  

 
 

Dear Brothers and Sisters, 

 

The UAW Local 887 has received Aerojet Rocketdyne L3Harris “Last, Best and Final” contract 

offer. This offer reflects the hard work and dedication of your Bargaining Committee, who 

fought tirelessly to secure the best possible terms for all of us. 

 

Throughout this process, we have listened carefully to your concerns and priorities. We 

understand the importance of fair wages, job security, improved working conditions, and 

benefits that support you and your families. 

 

 We encourage you to review this package thoroughly and want to ensure that every member 

has the opportunity to understand the terms and how they impact our future prior to voting. 

 

A ratification vote is scheduled for September 25, 2024 at the Canoga Park Elks Lodge. Please 

see the internal UAW Posting Boards for details. Your voice is critical in this process. We trust 

that you will take the time to consider the offer carefully and participate in the vote. This is 

your contract, and your participation ensures that our union remains strong and united. 

 

Thank you for your solidarity, patience, and continued commitment throughout these 

negotiations. We stand stronger together, and this agreement is a testament to our unity and 

collective power. 

 

In Solidarity,  

     Your UAW Local 887 Bargaining Committee.   

 

 

 



 
 

 

This offer is contingent upon the ratification of this agreement. 

THIS IS A PROPOSED THREE-YEAR AGREEMENT. 
 

 

Article 8 – Wages Section 1 General Wage Increase 
 
All All Classifications will receive a General Wage Increase (GWI) every 

year of this agreement. No Lump sums for the first time since 2018.  
 

General Wage Increase (GWI): 

 

2024 2025 2026 

4.5% 3.5% 3.0% 

 
 

 
Labor Grades 2-19 

 

• Effective September 28, 2024 – 4.5% (GWI) 

• Effective September 27, 2025 – 3.5% (GWI) 

• Effective September 26, 2026 – 3.0% (GWI) 
 

Labor Grades 2-1 & 4-3 (MP &TD) 
 
Effective September 28, 2024 and prior to the GWI increase 
A $1.10 wage increase will be applied to the maximum rates for LG 2-1 and 4-
3. Employees in such labor grades on the active payroll or on approved leave 
of absence will receive a one-time increase of $1.10 to their straight time 
hourly rate. After this $1.10 increase the following General Wage Increase will 
occur. 
 

• Effective September 28, 2024 – 4.5% (GWI) 

• Effective September 27, 2025 – 3.5% (GWI) 

• Effective September 26, 2026 – 3.0% (GWI) 



 
 

See Table below for the new GWI rates and labor grade minimum increases. 
Note: MP&TD, the 6.72% is including the $1.10 prior to GWI.   

 
 

 



 
 

Article 8 – Wages Section 8 (C) (New Language Regarding Auto 
Progression) 
 

• The January 4, 2025 sixty-cent ($.60) per hour increase (Auto 
Progression) will take place according to the current model. 
Going forward, Quarterly increases of thirty cents ($.30) per 
hour to begin April 5, 2025. 

 

• Effective 4/5/2025, employees shall receive thirty cents ($0.30) 
per hour (4) four times a year on the first pay Saturday in 
January, April, July and October in that job classification until 
paid the maximum of the rate range. However, in those cases 
where an employee is receiving twenty-five cents ($0.25) an 
auto progression increase will be to the maximum of the 
appropriate rate range.   
 

Auto Wage Progression Payout Comparison 

 

 
 



 
 

Article 8 – Wages Section 13 (C) (New Language Regarding Security 
Clearance Premiums) See Article 23 For Additional Information. 
 

Security Clearance Premium and Move to New Classification  

 

• Employees who have been issued a Company badge showing a 

Security Clearance will move into the applicable proprietary job 

classifications in accordance with Article 23 upon the next 

effective seniority move date. Such employees shall receive a 

premium of $1.00 (one dollar) per hour. 

 

Article 9 – Weekly Schedule 
 Weekly Schedule (New Language)  

• 9/80 language has moved from Letter 20 into Article 9. 

• A transition to the standard L3Harris off-Friday will be effective 

12/28/24. 

• Removed all language referring to 5/40 schedule. 

 
Article 9 – Holidays Schedule Section 7  
Holiday Schedule 

• Retained holiday shutdown. 

• Solidified day (s) after Thanksgiving as a paid holiday. 

• 36 paid holidays over life of the contract 

• Increased average number of paid holidays per year from ten 

to twelve. 

 

 

 

 

 

 



 
 

• Memorialized that holidays which fall on an off-Friday will be 

observed on the previous working day. 

 

 

 

 

 
 
 
 
 
 
 
 
 
 

 
2024 

Holiday Day and Date of Holiday Day and Date Observed 

New Year's Day       

Memorial Day       

Independence Day       

Labor Day       

Thanksgiving Thursday November 28 Thursday November 28 

Day after Thanksgiving Friday November 29 Friday November 29 

Winter Break Tuesday December 24 Tuesday December 24 

Winter Break Wednesday December 25 Wednesday December 25 

Winter Break Thursday December 26 Thursday December 26 

Winter Break Friday December 27 Friday December 27 

Winter Break Monday December 30 Monday December 30 

Winter Break Tuesday December 31 Tuesday December 31 

 



 
 

2025 
Holiday Day and Date of Holiday Day and Date Observed 

New Year's Day Wednesday January 1 Wednesday January 1 

Memorial Day Monday May 26 Monday May 26 

Independence Day Friday July 4 Friday July 4 

Labor Day Monday September 1 Monday September 1 

Thanksgiving Thursday November 27 Thursday November 27 

Day after Thanksgiving Off Friday November 28 Wednesday November 26 

Winter Break Wednesday December 24 Wednesday December 24 

Winter Break Thursday December 25 Thursday December 25 

Winter Break Off Friday December 26 Tuesday December 23 

Winter Break Monday December 29 Monday December 29 

Winter Break Tuesday December 30 Tuesday December 30 

Winter Break Wednesday December 31 Wednesday December 31 

 
 

 
2026 

Holiday Day and Date of Holiday Day and Date Observed 

New Year's Day Thursday January 1 Thursday January 1 

Memorial Day Monday May 25 Monday May 25 

Independence Day Saturday July 4 Friday July 3 

Labor Day Monday September 7 Monday September 7 

Thanksgiving Thursday November 26 Thursday 
November 

26 

Day after Thanksgiving Off Friday November 27 Wednesday 
November 

25 

Winter Break Thursday December 24 Thursday December 24 

Winter Break Off Friday December 25 Wednesday 
December 

23 

Winter Break Monday December 28 Monday December 28 

Winter Break Tuesday December 29 Tuesday December 29 

Winter Break Wednesday December 30 Wednesday December 30 

Winter Break Thursday December 31 Thursday December 31 



 
 

 
 

2027 
Holiday Day and Date of Holiday Day and Date Observed 

New Year's Day Friday January 1 Friday January 1 

Memorial Day Monday May 31 Monday May 31 

Independence Day Sunday July 4 Monday  July 5 

Labor Day Monday September 6 Monday September 6 

Thanksgiving     

Day after Thanksgiving     

Winter Break     

Winter Break     

Winter Break     

Winter Break     

Winter Break     

Winter Break     

 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 



 
 

2024 Calendar (Maintain UAW Off-Friday Dates Until 12/28/24) 

 



 
 

2025 Calendar  
(Note: Swith to L3Harris  Off-Friday Schedule Begins 12/28/24) 

 



 
 

2026 Calendar 
 

 
 
 
 



 
 

2027 Calendar 

 

 

 
 
 



 
 

Ratification Bonus – Letter 8 (New Language) 
 

Contingent upon ratification of the Agreement no later than Friday, 
September 27, 2024 employees who are on the payroll of the 
Company and covered by this agreement as of September 28, 2024 
shall receive a $3,000.00 Cash Ratification Bonus. No other employee 
or former employee shall be eligible for this bonus.  
 

1. Employees will be given the opportunity to defer up to 
$2,000.00 in $250.00 increments of this cash ratification 
into the Retirement Saving Plan (“Savings Plan”) and 
subject to employer matching at current selection 
percentages.  

2. Employees may elect in writing to defer up to $2,000.00 of 
their cash ratification Bonus in $250.00 increments, subject 
to employer matching at current selection percentages, in 
the Savings Plan no later than October 10, 2024. The 
portion of the cash ratification Bonus placed into the 
Saving Plan will be deposited as soon as administratively 
practicable.   

3. Employees who do not elect to defer a portion of their 
Cash Ratification Bonus into the Savings Plan will be paid 
no later than November 1, 2024.  
 

(Note: Special UAW Dues will be deducted in accordance with the 
UAW Constitution) 
 

 
 

 

 

 

 

 

 

 



 
 

Ratification Bonus 

• A $3,000 ratification bonus payment will be paid November 1, 

2024.  

• Employees will be given the opportunity to defer up to $2,000, in 

$250 increments, into the retirement savings plan and receive 

match at current election. 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 

Article 13 – Pensions 
 

• No Change to Pension Plan language 
 

Article 14 – Group Insurance  
 

• Maintained current language in regards to employee Health 
Care, Dental and Vision options. HSA company contributions 
($1250.00 & $2500.00) remain unchanged. The Company will 
continue to pay eighty percent (80%) of the aggregate cost for 
the terms of this contract.  

• Increased Life Insurance and AD&D Insurance to 2x employee’s 
base salary, at no additional cost to employee. 

• Kaiser – Not Offered (Affordability in regards to pool size) 

• 2025 Employee & Company Contributions towards Medical, 
Dental and Vision Plans are pending actual experience data 

 
    

 
 
 
 
 
 
 
 
 
 
 
 



 
 

Article 20 - Saving Plan (401K – New Language) 
 

• September 28, 2024 – December 31, 2025 401K Company 

Contributions remain the same as current language (100% match 

1st 3% and 50% match following 3%)  

• Effective 1/1/2026, the employee contributions shall be 

matched at 100% for up to 5% contributed. Company matching 

contributions will be immediately vested. Effective 1/1/2027, 

the employee contributions shall be matched at 100% for up to 

6% contributed. Company matching contributions will be 

immediately vested.  

• Folding Letter 9 into Article 20 with language clean up; strike 

Letter 9. 

 
 
 

 

 

 

 

 

 

Other 

 

 

 

 

 

 

 

 



 
 

Article 23 – Proprietary Work  

New Job Classifications/Language for Proprietary Work. References to 

Section numbers, bullets in regards to (a) (b) (C) (1) (2) etc will be re-

formatted for CBA.   

 

ARTICLE 23 – PROPRIETARY WORK 

During these the course of the 1990 and subsequent labor negotiations, the parties discussed, in great 
detail, the many issues and opportunities associated with jointly addressing work which requires unique 
security clearance and/or special access herein referred to as “proprietary.” 

The agreements and understandings reached reflect the mutual efforts and commitment of the parties to 
develop methods of staffing and operating proprietary programs responsive to customer and employee 
needs, and to enhance the Company's competitive position at locations covered by the Agreement. The 
agreements set forth herein are based on the open exchange of ideas and information available for 
discussion, and a spirit of joint issue resolution during the negotiation meetings. 

Section 1. Definitions 

(a) Proprietary Work—That work which, by its unique nature and strict “need-to-know” criteria, 
requires, for exposure to and/or participation in, an access that is addition to or in lieu of a security 
clearance. 

(b) Billets—A fixed number of openings, mandated by customers that limit the number of individuals 
who will be permitted access to 

(1) Any particular proprietary activity, and/or 

(2) Limit the number of individuals that can have access to a proprietary activity at any given 
time. 

 
(3)            Access to some proprietary activities is further restricted by customers who mandate that once 

an individual has filled a billet and has been accessed to an activity, such billet may not be later 
used in the event such individual is de-accessed from that activity. Thus, there may be a 
specific number of billets for any given activity identified to a specific individual, which remains 
with that individual, and cannot be transferred to another individual regardless of any attrition 
which may occur throughout the duration of that activity. 

 

(c) Qualifying Requirements for Proprietary Work—Employment eligibility for Proprietary Work 
requires that an employee must have the ability to perform the work and hold the appropriate security 
clearance including any required special accesses to the proprietary work. 

(d) Candidate Pool—A group of employees, employees on layoff with recall rights and non-
employees (applicants) who have agreed to participate in proprietary work. 

(e) (d) Immediate Vacancy—Job openings which were unanticipated and must be filled prior 
to the time required to clear employees for the Candidate Pool. 



 
 
(f) (e)Anticipated Vacancy—Job openings which, based on known schedules and funding, can 
reasonably be forecast by classification far enough in advance for interested employees to obtain a 
security clearance and be placed in a Candidate Pool. 

Section 2. Filling Proprietary Job Vacancies 

The Company will determine the nature of the work to be performed and will offer employees in 
seniority order, who are properly classified the choice of participating or not participating in proprietary 
work when openings occur. Should there be no one properly classified the opening will be filled in 
accordance with the following priorities. Should the work be of a nature that no single classification is 
appropriate then the Company and the Union will mutually agree upon a classification (and rate 
range) that best represents the work to be performed. 

(a) The priorities of rights of employees, who meet the qualifying requirements of the proprietary 
work, to fill proprietary job vacancies is set forth below: 

 First Priority—Shift transfers in accordance with Article 10 Section 10(g) hereof in the 
proprietary work except as precluded by program requirements. 

Second Priority—Application for transfer in classification between departments who meet the 
qualifying requirements of the proprietary work 

Third Priority— Seniority rights under Article 10, Section 4 and 7 hereof. These only include rights 
at time of excess, upgrade of employees at work and recall of employees from layoff who 
meet the qualifying requirements of the proprietary work. 

Fourth Priority—Job bidders under the provisions of Article 10, Section 8 hereof who possess the 
qualifying requirements of the proprietary work. 

Fifth Priority—Preferential reinstatement of employees who possess the qualifying requirements of 
the proprietary work 

         Sixth Priority—From the selection procedure candidate pool as described below. 

Section 3. Candidate Pool Selection Procedure for C-Classified Classifications 

In the event there are insufficient employees who meet the qualifying requirements for proprietary work 
as set forth in Section 2 above, the selection shall be in accordance with the following procedure: 

(a) In order that employees have the choice of participating or not participating in proprietary work, 
the Company will establish a candidate pool. The pool will be comprised of active employees and, 
if needed, employees on layoff with recall rights and non-employees (applicants) who have 
expressed an interest in working for the Company in proprietary programs. 

(1) Employees, including those on layoff with recall rights, in seniority order, who are properly 
classified to perform the work within the non-cleared classification shall be given the first opportunity to 
populate the candidate pool. (Reference Proprietary Work Option Form.) If such employees choose not 
to sign it will be witnessed by the Union Representative and Supervisor or designee.  

(2) If the Company determines that there are insufficient employees properly classified, in the 
candidate pool, the Company will post said vacancies. then employee with recall rights within the 
non-cleared classification will be given the opportunity to fill open position. 

 

(3) If no employees are recalled, positions will be posted internally and all active employees 
and employees on layoff with recall rights will be permitted to bid for jobs for which they possess the 
ability to perform. 



 
 
(4) If no internal employees were qualified through the bid process, the Company may then, at its 
discretion, consider new hires. Vacancies will remain posted until the candidate pool is sufficiently 
populated. 

(5) A package of documents required to be submitted when applying for a security clearance 
and/or special access will be provided to each person who has been selected. successfully enters the 
candidate pool. Forms will be completed on Company time.  

(6) Unless otherwise affected by the provisions of Article 10, active employees who have been 
selected successfully enter the candidate pool will remain in their current assignment while a security 
clearance including any required accesses is being processed and until such time as they can be 
placed on proprietary work. 

(7) The vacancy or billet will finally be filled by the candidate who first successfully obtains the 
necessary clearances including any required special accesses. Employees not approved for access 
will be informed as soon as practical. 

(b) Employees, including those on layoff with recall rights, who agree to participate in proprietary work 
may, at any time, change their choice and decline to participate. Active employees who decline to 
participate may, at any time, change their choice and accept future opportunities when a staffing need 
exits. (Reference Proprietary Work Option Form). 

Section 4. Transfers 

If an employee, prior to volunteering for a proprietary assignment, had an active request for shift transfer 
or bid on file, the effect of such application and/or bid will be considered in relation to his seniority when 
he returns from his proprietary work. 

Section 5. Representation 

(a) The Bargaining Committee Chairperson, or their designated representative, will be permitted 
to submit the necessary security documents for the appropriate security clearance and/or access to 
proprietary activities. As an alternative, and upon mutual agreement, the President of the Local Union 
may appoint a representative who will be permitted to submit the necessary security documents for the 
appropriate security clearance and/or access to proprietary activities. Representation of Bargaining 
Unit employees involved with proprietary work shall be defined in the applicable provision of Article 6 of 
the Agreement. 

(b) Nothing in this Article shall prevent the Union or an employee from filing a Problem; however, 
such Problem shall be processed in accordance with the paragraph below: 

The Union and the Company recognize the critical importance of protecting the security of proprietary 
information, documents and materials. Due to these implications related to national security, the 
parties agree that when a Bargaining Unit member conducts a problem solving or investigative 
conference which may involve any proprietary or classified information with his Union representative 
outside a secure area or in the presence of any individual who does not possess the appropriate 
security clearance, access authorization and need-to-know, a member of the Proprietary Security Staff 
will be present to counsel the employee, Union representative and/or any other participant who does 
not meet the above defined criteria and to protect all parties to the meeting from inadvertently 
committing a breach of security. The intent of requiring a representative from Security to be present is 
to protect all parties from and to make every effort to prevent an accidental unauthorized disclosure of 
proprietary information. The Security Representative shall maintain complete confidentiality and shall 
not disclose the information discussed during the meeting unless it involves a breach of security or a 
violation of the law. 

Section 6. General Provisions 

(a) Employees on proprietary work may retain regular bargaining unit classifications or, upon 
mutual agreement, may be reclassified in a unique proprietary job classification. In those instances 
where it is appropriate that an employee on proprietary work have his classification changed in order that 



 
 
an employee be properly classified or compensated, a change in classification will be processed. Should 
the reclassification result in a reduction in compensation, the employee will have the option to exercise 
his seniority in the last classification held in the bargaining unit prior to the proprietary work. Such 
reclassification will not constitute a vacancy in the employee's plant or facility for purposes of job posting 
and bidding or recall. Such classification will be applicable only for the duration of that proprietary work. 

(b) When an employee is downgraded without option to exercise his seniority within the proprietary 
work, is excess or loses his access from the proprietary work, or returns from that proprietary work, he 
will exercise his seniority in the last classification he held prior to the proprietary work as if he never left. 

(c) An employee may voluntarily remove himself from proprietary work and exercise his seniority as if 
he never left. 

(d) Authorized entry into proprietary work is on a limited and strict security need-to-know basis; 
therefore, an employee without the appropriate security clearance and/or access cannot displace an 
employee on proprietary work. 

(e) Joint Briefing 
Proprietary work requires unique qualifying criteria, working conditions and special security requirements 
necessary to perform work in a proprietary area or location. As a result, the Union and Company will 
jointly present a comprehensive informational briefing to employees considering an opportunity to work in 
a proprietary area or location before the employee is asked to accept a proprietary work assignment or 
position. The briefing will be given jointly by Company and Union representatives and will include: 

• Proprietary opportunities 
• Definition of proprietary work 
• Working conditions 
• Qualifying criteria 
• Availability to perform proprietary work 
• Rights of employees 
• Summary 

 

A jointly prepared standardized written statement (Proprietary Work Option Form) will be given to 

employees for signature acknowledging that they received the above referenced briefing and that they 

accept or decline the opportunity to participate in proprietary work 
 

(f)       Cleared classifications share a similar scope of work as their non-cleared classifications; as such, 
there will be no differentiation in the distribution of overtime between classified and non-classified work. 

 (g)      Loan Letters will not apply to work assignments between cleared job classifications and their 
corresponding job classifications that do not require security clearance. 

 (h)      In instances when a full work department requires clearances, current department employees who 
decline will be subject to the provisions of Article 10. 

Section 7. Proprietary Committee 

In recognition of the unique and evolving nature of this type of work, the parties recognized the need to 
create a mechanism to address the new, unforeseen and unanticipated issues which might arise or to 
reevaluate issues previously addressed. The parties, therefore, agree that any issues pertaining to 
this article shall be referred to the Leadership Joint Committee (LJC) which will additionally include 
the President of the Local Union and Regional Director or their designees.  joint standing Proprietary 
Committee shall be constituted as requested by either party and shall be empowered to address 
issues relative to the application or implementation of this Article. Each Committee shall be comprised 
of the Bargaining Committee Chairperson and the Site Lead, Labor Relations, the President of the 
local Union, the Director, Human Resources – Labor Relations for Aerojet Rocketdyne, Inc., the 



 
 
Director of the National Aerospace Department, and the Regional Director or their designees. Other 
members may be added as needed to address specific or local interest issues. The Committee shall 
meet as needed. 

Section 8. 

Unless otherwise modified herein, the provisions of the Agreement shall govern. 

 

 
                New Job Classifications for Proprietary Work 

Job 
Code 

Job Title 
Labor 
Grade 

3113A-C COATING INSULATION MECHANIC 16 

190A-C COMPLEX MULTI AXIS MASTER MACHINIST 19 

8303-C DETAIL CELL OPERATOR 13 

106A-C ELECTRICAL DISCHARGE MACHINE MACHINIST 16 

9093-C ELECTRONBEAM MACHINE OPERATOR 16 

2903-C ENVIRONMENTAL/HAZARDOUS WASTE TECH. 16 

151A-C EQUIPMENT CONSTRUCTION MECHANIC 16 

8003-C INSPECTOR – MATERIAL TESTING 17 

139A-C INSPECTOR–MACHINED PARTS/TOOLING 17 

142A-C INSPECTOR–PRECISION ASSEMBLY 14 

8002-C INSPECTOR-RADIOGRAPHIC 17 

7293-C INSPECTOR–RECEIVING 11 

140A-C INSPECTOR–WELDING 14 

101A-C MACHINIST–BENCH 14 

147A-C MAINTENANCE MECHANIC 16 

117A-C MATERIAL CONTROL CLERK 6 

152A-C MATERIAL HANDLER 8 

6993-C MECHANIC–PRECISION DEVELOPMENT 18 

7413-C METAL FITTING MECHANIC 14 

050A-C PLANNER-GENERALIST 2-1 

7153-C PROCESSOR/PLATER 12 

155A-C PROPULSION DEVELOPMENT TECHNICIAN 17 

6566-C PROPULSION PRODCUTS SPECIALIST 14 

6567-C PROPULSION PRODUCTS SPECIALIST –– SR. 17 

040A-C TOOL DESIGNER 4-3 

119A-C TUBE MOCKUP MECHANIC 14 

 

 

 

 

 



 
 

 

 

 

 

Other Changes/Negotiated Items 

 

Labor Grade Increases 

 

• Machinist-Bench (Job Code 101A) will change from LG 12 to LG 14 

effective 9/28/24. 

 

• Test Equipment Mechanic, Senior (Job Code 9933) will change from 

LG 16 to LG 17 effective 9/28/24. 

 

 

Article 4 (Non-Discrimination) 

 Non-discrimination Clean-up Language 

• Refreshed outdated non-discrimination language. 

 

 

Article 10 Section 5  

 

Seniority Move Dates (SMD) 

• Clarified language that seniority move dates will be the last 

Saturday of the month, as Highlighted in new Exhibit B for 2024 – 

2027. 
 

Letter 22 – Effects and Layoff Benefits (New Language)  
 



 
 

The Company will provide a minimum of one (1) week pay for every 

year of service with the Company. Employees impacted by layoff or 

closure will be guaranteed a minimum severance payment equivalent 

to five (5) weeks of pay. The severance payment shall be paid in a 

single lump sum disbursement as soon as administratively practicable 

following conclusion of employment with the Company.  

 

Under a federal program called COBRA, employees and their eligible 

dependents will have the option to continue healthcare coverage for 

up to 18 months after leaving the company. Healthcare benefits will 

end at midnight on the last day worked. Coverage, once elected, is 

retroactive to the day after employment ends. The Company will fully 

subsidize employee’s COBRA benefits for the first six (6) months 

starting the day after employment ends. Any claims during the gap 

before COBRA activation must be resubmitted once coverage starts. 

This benefits shall not apply to those employees who have offered 

other positions with the Company.   

 

 

Severance plan 
 

 
 
 



 
 

 
 
 
 
 
 
 

 


